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“Secure Your Future with a Stable and
Rewarding County Career!”

Ottawa County is hiring for the following Positions

Title: Deputy Sheriff Officer—(2) Positions: The Deputy Sheriff Officer is responsible for
fulfilling the mission, goals and objectives of the Ottawa County Sheriff’s Office. Such duties include
enforcing traffic laws, protecting crime scenes and collecting evidence/information, conducting
investigations, and providing emergency assistance.

* Wage: 16.00— 18.00 Per Hr

Title: Road and Bridge Blade Operator (2) Positions: The Road and Bridge Blade
Operator is responsible for performing tasks involving physical labor, semi-skilled equipment
operation at sites. This position may operate hand and power tools of all types, operate light
equipment, and may assist other workers, performing duties while maintaining safety of site for all
workers and the public. This position will interact with customers to provide information in
response to inquiries about services and to handle and resolve any issues while delivering the
highest level of customer service to Ottawa County.

* Wage: 16.00 Per Hr

Title: Road and Bridge Laborer: The Road and Bridge Laborer is responsible for
performing tasks involving physical labor, semi-skilled equipment operation at sites. This position

may perform general laborer duties related to bridge construction or repair, as well as duties
related to asphalt work and preparation.

* Wage: 16.00 Per Hr

Title: Emergency Management Director: The Emergency Management Director is
responsible for the development, implementation, and administration of comprehensive
emergency management programs for Ottawa County. This position coordinates planning,
preparedness, response, recovery, and mitigation efforts for natural disasters, technological
incidents, and other hazards affecting the county.

* Wage: 40k-50k Per Yr

Applications can be obtained via Ottawa County Web Site or Human Resources
Office Suite 102.
Humanresources@ottawacounty.org

* Wages are subject to change with new wage study, scheduled to be implemented January 1st, 2026.




